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Who is IOM3?
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Exploration  Extraction  Processing  Application  Reuse & Recycling

About us

The Institute of Materials, Minerals & Mining (IOM3) is 
a charity and the leading professional body for the 
global materials, minerals and mining community. 

We champion excellence and innovation to 
drive responsible and efficient use of the 
planet’s resources.
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Advancing materials, minerals 
mining through innovation and
excellence for an inclusive and 

sustainable future.

As the leading professional body representing the global 
materials, minerals and mining community, we champion 

excellence and innovation to drive responsible and efficient 
use of the planet’s resources. Acting as an inclusive and 

collaborative network, we advance science, engineering and 
technology across the entire materials cycle. In doing so, 
we promote sustainable solutions that create real value 

for our members, educators, researchers, producers,
 users and society at large.

Vision Our Mission
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Our communities & 
member networks
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Technical Communities
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22 Technical Communities

Connect with professionals across the materials, 
minerals and mining sectors through specialist 
Technical Communities.

• Grow your professional network
• Access technical events & insights
• Build your CPD portfolio
• Join multiple, volunteer-led communities
• Explore leadership opportunities

Member-led. Specialist-focused. Career-enhancing.
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10

EMM3: Promoting equality of ethnic 
minorities within the MMM industry

ADM3: Raising awareness and 
providing support for IOM3 members 
with disabilities

PRIDE: Raising awareness and 
supporting equality of opportunity for 
LGBTQIA+ identifying IOM3 members

SECC: Representing the views and 
interests of student members and 
those at an early career stage

WIM3: Championing women in our 
profession and supporting women 
in their careers

IOM3 Member Networks

21/09/2026 10



IOM3 Awards
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IOM3 Awards, Medals & Prizes

Our peer-judged awards for personal achievement 
of individuals or organisations across all disciplines 
and career stages recognise contributions to:

• Knowledge across any aspect of 
materials, minerals and mining

• Knowledge in specific technical domains
• Engaging schoolchildren and students in MMM
• IOM3 and its Affiliated Local Societies

IOM3 runs annual competitions for student and 
early career members and non-members, including 
the Starpack, Image and Video competition and 
the Sustainable Future Awards.
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Local Society Awards 
Recognising contribution to 
an Affiliated Local Society. 
Local Society of the Year & 
Cert of Outstanding Service

Publication Awards 
For publications or groups of papers, 
published in relevant IOM3 journals. 

Composite Award & Williams Award

Personal Achievement Awards 
Recognition for personal achievement 
of individuals or organisations across 
all disciplines and career stages. 
Outstanding Contribution Award for 
EDI & the medal for excellence award
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Awards Archive 
Details of past IOM3 
Award & Prize winners

Student & Apprentice Awards 
Awarded to IOM3 members that have 
recently completed a qualification or 
apprenticeship in MMM related field. 
Excellence in Advanced Studies 
& Excellence in Technical Learning

IOM3 Awards & Prizes
Awards from other bodies 
involved in IOM3 
Charles Hatchett Award & FEMS Award
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IOM3 Events

Events supported by IOM3 cover the full materials 
lifecycle, with a programme that includes:

• Large conferences
• Local Society meetings
• Specialised webinars (full webinars listing)
• Professional workshops

All events are typically free or discounted for 
members and designed to support networking, 
facilitate technical knowledge exchange, and 
advance continuous professional development. 
For full details on upcoming events, please visit 
the IOM3 website.
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IOM3 Training Academy

Delivering industry-recognised training 
courses suitable for accredited qualifications 
and continuing professional development. 
Courses offered for the following:

• Business management
• Metallurgy
• Metals processing
• Materials science and engineering
• Minerals, mining and geoscience
• Packaging
• Personal development
• Sustainability
• Wood technology
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Access specialist resources across materials, 
minerals & mining. Members can:

• Borrow books & reports 
• Access journals, papers & conference proceedings
• Use the online ICON library catalogue
• Access our technical enquiry service
• Request literature searches & reference support
• Access reciprocal engineering institute libraries
• Explore collections covering steel, tribology, 

rubber, mining & more

Supporting your research, learning & professional 
development. Available to members in the UK, EU 
and worldwide.

IOM3 Library & 
information services
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Online Journals

Access leading research across materials, 
minerals & mining:
• Free online access to 16 

peer-reviewed IOM3 journals
• Access to 70+ additional 

journals via Sage
• Explore topics from corrosion & 

composites to mining & biomaterials
• Discounted print 

subscriptions available
• Access anytime through the 

IOM3 member portal

Supporting technical knowledge, research 
& professional development.

Scan for 
more info
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Materials World

Our flagship members’ magazine, 
available in print and online.

• Industry news, trends 
& technical insights

• Accessible expert content 
across materials disciplines

• Career development features 
& opportunities

• Digital access to current 
& past issues

Keeping members informed across 
materials, minerals & mining.
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Policy & Influence

Helping shape policy across materials, 
minerals & mining IOM3:

• Provides trusted, impartial 
expert insight

• Influences policy for the benefit 
of society and the profession

• Brings member expertise into 
national policy discussions

• Supports the transition to a 
low-carbon, resource-efficient future
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Policy & Influence

Find out more about policy and how 
to get involved:

• Access to policy explainers and resources
• Digests of government announcements
• Supports professional development 

and career progression

Share your expertise, get involved and help 
influence future policy decisions.
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Business Partner Programme

Connect your organisation with the 
global materials, minerals & mining 
community. Partner with IOM3 to:

• Raise your organisational profile
• Demonstrate commitment to 

sustainability & circularity
• Support professional development 

across the sector
• Engage with a trusted 

professional body

Business Partner benefits:
• Company profile & logo on 

the IOM3 website
• Communications & PR support
• Affiliate memberships for your team
• Access to specialist library services
• Use of the Members’ Lounge in London
• Dedicated account manager
• Support for professional 

registration pathways
• Advertising in Materials 

World magazine
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IOM3 Approved

IOM3 Approved recognises the importance of attending lectures, conferences, 
course and the achievement of recognised qualifications for professional 
development. Events, courses and qualifications that carry one of our three IOM3 
Approved badges are of the highest standard.

Recognises the contribution of 
lectures and conferences for 
ongoing learning 
• For those who are looking 

for events approved for 
professional development 

• Also, for organisers seeking 
Professional Development 
of their own events

Recognises excellence in 
MMM training 
• For people seeking 

benchmarked courses 
within sector

• Also, for providers seeking 
quality assured PD approval 
for their own training provision

Recognises degree programmes 
that are not currently eligible 
through one of our licensed bodies
• For students seeking 

under/postgraduate degree 
programmes in MMM

• For institutions seeking 
certification of higher education 
programmes of one or more 
year’s duration

Approved for CPD Quality Assured 
& PD Approved Certified
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Why should I be a member?

• Technical Resources & Insights 
• Professional Accreditation 
• Industry Thought Leadership 
• Training, CPD & Mentoring 
• Professional Networking 
• Industry Recognition 

What does my membership give me?

• Professional Credentials 
• Industry Advocacy & Representation 
• Knowledge Sharing & Best Practice 
• Technical Publications & Journals 
• Research & Reference Resources 
• Education & Training
• Volunteering opportunities

Membership
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Financial

• Access to The Minerals, Metals and 
Materials Society (TMS), granting access 
of full digital access to US technical 
papers, JOM magazine, specialised  
committee networks, and discounted 
rates for international conferences

• Access to ASM International 
membership, including magazine and 
member benefits (additional fees apply)

• Membership of the European Ceramics 
Society and European Federation of 
Corrosion through IOM3

• Access to Federation of European 
Materials Societies (FEMS) benefits, 
including discounted rate tickets to 
FEMS (Junior) EUROMAT conferences 
and the European Journal of Materials

• Discounts on room hire at IOM3 
London and Grantham offices

• Free use of Member Business Lounge 
hot-desks and meeting facilities at 
IOM3 London and Grantham

• 20% off all IOM3 training 
courses throughout the year

• 20% discount on all IOM3 
books from Routeledge

• Free access to Plastics Historical 
Society resources and member-rate 
attendance at events

• Assistance in times of hardship
from the Members’ Benevolent Trust

• Discounted rates on IOM3 student 
membership for undergraduates 
and postgraduates

• IOM3 Funding for students & 
early career professionals

Additional Benefits

Professional Access 
& Networks Facilities & Resources
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Member Grades
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Affiliate

Who Can Apply?
• Anyone with an interest in materials, minerals, mining 

or related technical fields
• No qualifications or industry experience required
• Join online immediately and access benefits straight away

Why Become an Affiliate?
• Receive the complimentary 

Materials World magazine
• Access premium web content, 

databases and technical resources
• Discounts on events, conferences, 

training courses and publications
• Access member-only advice 

and information services
• Become part of a global 

professional community

Career Development 
Opportunities

Considering a professional 
membership grade? 
• Career Appraisal to identify the 

most suitable membership route
• Guidance towards professional 

registration opportunities
• Explore progression to Associate, 

Member or Fellow grades
Your first step into 
IOM3 membership
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Technician

Who Can Apply?
• Professionals with a Level 2 qualification or above 
• Minimum of 2 years’ relevant industry experience 
• Engineering, science, technology or environmental backgrounds 
• Experienced professionals without formal qualifications 

may still qualify

Why Become a Technician? 
• Use the postnominal TIMMM 
• Access mentoring for professional 

registration 
• Free Professional Registration & 

CPD workshops 
• Free Fellowship workshop access 
• Eligible for a CSCS Professionally 

Qualified Person (PQP) Card 
• Discounts and career 

development opportunities

Build Your Professional Status
TIMMM membership is the required 
first step toward:
• Engineering Technician 

(EngTech) 
• Registered Science 

Technician (RSciTech) 

Additional opportunities 
include: ROGEP consideration 
for ground engineers

Professional recognition 
for skilled technical experts
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Associate

Who Can Apply?
• Graduates with a Level 5 qualification or above 

(HND, Foundation Degree or equivalent) 
• Relevant engineering, science, technology or 

environmental backgrounds 
• Experienced professionals without formal qualifications 

may also qualify

Why Become an Associate? 
• Use the postnominal AIMMM 
• Access mentoring for 

professional registration 
• Free Professional Registration 

workshop 
• Eligibility for Interim Professional Registration 
• Discounts on training, events & development 

opportunities 
• Apply for a CSCS Trainee Card

Career Development 
Opportunities

Typically after 2 Years ->
Apply for EngTech, RSci or REnvP 
Free CPD workshop 
Interim Career Assessment 

Typically after 3 Years ->
Opportunity to apply for IEng status

Your first step towards 
professional recognition
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Member

Who Can Apply?
• Professionals with a Bachelor’s degree or equivalent 

(BEng, BSc, BTech or Level 6 qualification) 
• Minimum of 4 years’ relevant industry experience 
• PhD/EngD experience can count toward eligibility 
• Experienced professionals without formal 

qualifications may still qualify 
Why Become a Member? 
• Use the postnominal MIMMM 
• Demonstrate professional expertise & independent judgement 
• Access mentoring for Chartered registration 
• Free Professional Registration, CPD & Fellowship workshops 
• Eligibility for Interim Professional 

Registration (CEng/IEng pathway) 
• Apply for a CSCS Professionally Qualified Person (PQP) Card 
• Opportunity to gain Qualified for Minerals 

Reporting (QMR) accreditation
• Silver badge pin

Advance your 
professional standing
MIMMM supports 
progression toward:
• Chartered 

Engineer (CEng) 
• Incorporated 

Engineer (IEng) 
• ROGEP recognition 

for ground engineers 

Recognised expertise. 
Professional credibility. 

Career progression
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Fellow

Who It’s For?
• Professionals with significant contribution in materials/minerals/mining 
• Demonstrated technical, business or academic leadership, or a significant 

contribution to business development, policy or IOM3.
• Open to members and non-members

Why Become a Fellow? 
• Use the post-nominal FIMMM 
• Recognised industry leadership & expertise 
• Access CPD, mentoring 

& registration support 
• Eligible for CSCS PQP Card 
• Opportunity for QMR accreditation 
• Supports progression to CEng / CEnv / Csci
• Gold badge pin

Application
• Fellowship application form 
• Supporting documents 
• 2 supporters (ideally 

IOM3 Fellows)

Recognition at 
the highest level
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Entry to Membership

Affiliate

• Open to anyone with an interest in 
materials, minerals and mining (MMM)

• £140
• Access to member benefits
• No post-nominals 

Undergraduate/Apprentice Student

• Undergraduate students 
• £20 for 5 years of education 

plus 18-months progradation
• Access to member benefits 
• No post-nominals 

Postgrad Students

• Membership for postgrads 
• £18 per year for up to 4 years
• Access to member benefits
• No post-nominals 
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Progression between grades

Technician TIMMM

• Level 2 qualification 
• 2 years industry experience 
• Support for routes to EngTech / RSci 
• £53 Y1 increasing to £103 Y4
• Use of postnominals 

Associate AIMMM

• Level 5 qualification or equivalent 
work experience

• Typically held 4 years 
• Progression towards IEng, REnvP and RSci
• £144 Y1 increasing to £157 Y4
• Use of postnominals 

Member MIMMM

• Degree level (L6) or equivalent 
• 4 years industry experience 
• Support towards Chartered status
• £197
• Use of postnominals 

Fellow FIMMM

• Significant achievement 
and leadership 

• Be a recognised 
industry expert 

• £272 
• Use of postnominals 
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Technical 
Recognition

Professional 
Development

Professionally 
Registered

Industry 
Leadership

Supporting progression &
continuous improvement
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Financial Support

Reduced Membership Rates
• Discounted annual subscription fees 

for retired members
• Reduced rates available during approved 

career breaks
• Career breaks may include redundancy, maternity 

leave, gap years or similar circumstances

Members' Benevolent Trust (MBT)
• Independent charity supporting current and 

former IOM3 members, employees and their families
• Provides financial assistance and practical 

support when needed
• Run by volunteers for the benefit of the 

IOM3 community
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Professional 
Registration
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Progression with IOM3

UG or student 
apprentice

Postgrad 
student Member Fellow

EngTech / IEng

RSciTech / RSci

REnvP

CEng

CSci

CEnv

EURING/PEng

Technician Associate
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One portfolio. Multiple registrations. 

How the frameworks align
Although Engineering Council, Science Council 
and SocEnv registrations are awarded by 
different professional bodies, they are all 
designed to assess the same underlying 
professional capabilities:
1. Technical competence
2. Professional judgement
3. Leadership and responsibility
4. Communication and collaboration
5. Ethics, standards and continuing development

Each body uses slightly different language 
and emphasis, but the core expectations 
remain highly aligned.
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How candidates can demonstrate competencies: 
In practice, much of the evidence developed for 
one registration can also support applications for 
others. Examples include:
 Leading projects or teams
 Applying specialist technical knowledge
 Stakeholder communication
 Risk management and decision-making
 Sustainability and ethical practice
 CPD and professional reflection

Candidates working across engineering, science 
and environmental disciplines may already
 demonstrate the competencies required for 
multiple registrations simultaneously.

One portfolio. Multiple registrations. 
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Shared competency matrix
Apply once. Achieve multiple registrations.

Shared Competence EngC Interpretation Science Interpretation SocEnv Interpration 

A - Knowledge & 
understanding

Knowledge & understanding Knowledge, judgement 
& critical evaluation

Knowledge, judgement 
& critical evaluation

B – Applying practise 
/ responsibility

Apply theory & 
practical elements

Personal responsibility Sustainable environmental 
management

C – Leadership & 
interpersonal skills

Technical & 
commercial leadership

Interpersonal skills Communication & 
interpersonal skills 

D – Professional practice 
& communication 

Communication & 
interpersonal skills

Professional practice Commitment to standards 
& obligations

E - Professional 
standards & ethics

Professional standards, 
H&S, sustainability 

Code of conduct & CPD Ethical alignment, 
CPD, code of conduct
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A joined-up professional approach

Rather than treating each registration as a 
separate process, candidates can often:
• Build a single evidence portfolio
• Map the same experience across 

multiple frameworks
• Reduce duplication of effort
• Develop a broader 

professional profile
• Gain recognition across 

multiple disciplines

Competence frameworks are highly aligned

Available registration at IOM3: 
CEng Chartered Engineer 
IEng Incorporated Engineer
EngTech Engineering Technician 
CEnv Chartered Environmentalist 
REnvP Registered 
Environmental Practitioner
CSci Chartered Scientist
RSci Registered Scientist
RSciTech Registered Science Technician 
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Routes to 
Application
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Find your grade

Or email 
membership@iom3.org
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Chartered Routes with recognised qualifications

Applications are open to professionals across engineering, 
science and environmental disciplines.

Key Expectations
Applicants must demonstrate:
• Strong technical knowledge and practical experience
• Professional judgement and leadership skills
• Commitment to professional standards

Registration Types
CEng – Develop innovative engineering solutions and manage complex systems
CEnv – Promote sustainability and responsible use of natural resources
CSci – Apply scientific expertise and leadership to improve practice
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Application Pillars
Chartered continued

1. Educational Base
Level 7 RQF or Level 11 
SCQF qualifications

2. Professional 
Development 
Evidence of responsible 
work experience and 
career progression

3. Professional 
Review Report 
Peer review assessment 
of competence and 
professionalism 

4. Continuing 
Professional 
Development 
Ongoing commitment to 
maintaining competence

Before Applying
Contact the Membership Team first to have your education and experience 
reviewed to confirm the correct route.

CEng → Engineering Council UK-SPEC
CEnv → Society for the Environment Practice Direction
CSci → Science Council Standards
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• IEng (Incorporated Engineer): Applies engineering knowledge to manage, 
develop and improve technology. 

• REnvP (Registered Environmental Practitioner): Demonstrates environmental 
expertise and commitment to sustainability. 

• RSci (Registered Scientist): Applies scientific knowledge independently to solve 
complex problems. 

Who Can Apply?
Engineers, scientists, chemists, physicists, geologists, technologists, and 
professionals across industry, academia and related sectors.

Key Requirement
Applicants must demonstrate practical experience, technical competence, professional 
judgement and a commitment to professional standards.

IEng, REnvP & RSci with 
recognised qualifications
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Eng, Sci & Soc

Applications for professional registration at EngTech and RSciTech are welcome from 
engineers, scientists, chemists, physicists, geologists and technologists including 
those from the packaging and wood industrial, academic and related sectors. 
Applicants are expected to have practical experience and be able to apply underpinning 
technical principles relating to their IOM3 discipline.

• Engineering Technicians (EngTech) apply proven techniques and procedures to 
solve practical engineering problems. They also apply safe systems of work.

• Registered Science Technicians (RSciTech) work with minimal supervision in 
technical roles, delivering essential scientific services and support within 
laboratories, in schools and universities, in the field or on-site, in factories, 
production and maintenance facilities and in other workplaces.
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Eng, Sci & Soc

There are four stages to satisfy in order 
to gain professional registration at this 
level. These are: 

Educational Base: those seeking registration at this level 
require the minimum of a RQF Level 3/SCQF Level 6 
qualification or equivalent such as a BTEC National 
Certificate or Diploma, which may have been gained 
through an apprenticeship programme.

Professional Development (PD): the process of training 
and gaining experience in a structured way in the 
early years of employment, which may be through 
an apprenticeship.

Professional Review: submission and testing of evidence 
by a peer review process to ascertain whether the 
applicant has achieved professional competence and a 
commitment to professional standards and codes.

Continuing Professional Development (CPD): a 
commitment to maintaining competence to practise.

Applicants are assessed against the respective 
Competence requirements for which they have made an 
application. Applicants for EngTech will be assessed 
against the Engineering Council UK-SPEC, whilst those for 
RSciTech will be assessed against the respective Science 
Council standard. Full details of these frameworks are 
given in the appendices.
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Technical Report Route (TRR)

What is the Technical Report Route? 
• A route that enables experienced professionals to apply for CEng registration, 

without the required academic qualifications
• Applicants are required to demonstrate the equivalent engineering knowledge 

and understanding by submission of a technical report
• The report must satisfy learning outcomes equivalent to accredited 

level 7 qualifications 

Qualification Expectations for CEng 
• Accredited/approved RQF level 7 or SCQF Level 11 qualification 
• Suitable underpinning qualifications include MEng, MSc or equivalent

Chartered Engineer
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Technical Report Route (TRR)
Chartered Engineer

Highest RQF level of related 
academic qualification held 

Work experience at 
CEng level (years) 

Level 6
such as BEng or BSci 7

Level 4/5 
such as a FdSc/FdEng/HNC/HND 10

Level 3 
ONC/OND 12

None 15
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Technical Report Route for IEng

• Alternative pathway to Incorporated Engineer 
(IEng) registration for experienced 
professionals who do not hold the required 
accredited qualification. 

• Applicants demonstrate equivalent knowledge 
and understanding through a Technical Report 
based on their professional work experience. 

• Recommended experience before applying: 
• Level 4/5 qualification 

(e.g. HNC/HND, FdSc/FdEng): ~5 years 
• Level 3 qualification 

(e.g. ONC/OND): ~7 years 
• No relevant qualification: ~15 years 
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Technical Report Route for IEng

• Before writing the report, applicants must 
submit an 800-word summary for approval. 

• The Summary should outline: 
1. Report title and applicant role 
2. Background and objectives 
3. Technical challenges and 

engineering principles 
4. Outcomes, conclusions and 

lessons learned 

• Purpose: Demonstrate the same engineering 
knowledge and competence expected of an 
accredited Level 6 qualification holder 
(e.g. BEng/BSc).
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Prior to entry onto this route, applicants must first submit an approved TCS summary outlining the proposed subject 
matter. The summary should be text-only and no more than 800 words.

Technical Case Study Route (TCSR)

Key Requirements:
• Applicants must complete a Technical Case Study (TCS)
• The TCS should describe a significant technical project undertaken by the applicant 
• General expectation: Minimum 2 years’ relevant work experience and Ceng level 

experience gained after achieving IEng status

What is the TCSR? 
• Enables Incorporated Engineers (IEng) to apply for Chartered Engineer 

(CEng) registration
• Reduces duplication of documentary evidence already provided for Ieng
• Designed to demonstrate Master’s-level knowledge and understanding

Chartered Engineer
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Most members are undertaking CPD, often effectively, but many 
are not recording it efficiently.

Those who maintain clear and consistent CPD records usually have a better 
understanding of where they are in their professional development and where any 
gaps may exist. This awareness gives them the opportunity to target specific areas for 
improvement, often leading to greater career progression and success.

CPD goes beyond initial training. It helps professionals maintain competency, adapt to 
industry changes, and continue advancing throughout their careers.

CPD (Continued Professional Development)
What is it and how can IOM3 support it?
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IOM3 provides targeted support to help you fulfil your recommended 
annual CPD requirement of 35 hours:

CPD (Continued Professional Development)

IOM3 Training Academy: Offers 
industry-recognised technical and 
professional development courses 
that can be tailored to your needs

Recording Tools: Provides access 
to the mycareerpath online 
recording tool and self-certification 
forms to easily track your CPD 

Events & Conferences: Gives you 
access to modern, flexible events 
that allow you to network and 
update your technical knowledge

Approved Activities: Assesses 
lectures, conferences, and external 
courses through the Approved for 
CPD by IOM3 badge, guaranteeing 
they meet the highest standards

Technical Communities: Allows you 
to grow your knowledge and give 
back to the profession by engaging 
with IOM3 ALS, Member Networks 
and Technical Communities

IOM3 Investigates: Features a 
range of engaging podcasts 
available on major streaming 
platforms as a flexible, alternative 
learning method.

What is it and how can IOM3 support it?
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Where next?
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Where next?

Early to mid-career member:
• Attend events, webinars and training 
• Develop professional networks 
• Work towards the next step i.e. 

professional registration or progression
• Join technical communities 

and special interest groups
• Access CPD resources 
• Explore volunteering opportunities 
• Take advantage of career 

support via mentors 

Your membership journey starts here
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Where next?

Senior-career member:
• Share expertise 
• Influence the industry 
• Contribute to technical content 
• Mentor emerging professionals 
• Support peers and colleagues 

through the membership process
• Shape industry discussions and 

professional standards
• Take on leadership roles within the institute 
• Chair committees and technical groups
• Apply for Fellowship 
• Influence policy making

Your membership journey starts here
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Feedback from current members

“If you make the most of it, IOM3 opens 
a lot of doors… and network with people 
you may never have otherwise met.” 
– Dr Sarah Smythe 

Q: What do you like most about IOM3?

“The people” 
– Dr Debra Carr 

“The Institute offers an excellent platform for 
networking, knowledge-sharing, and collaboration 
across a wide range of materials science and 
engineering disciplines. This supportive 
environment has provided me with invaluable 
resources and opportunities that have directly 
benefited my research and career progression” 
– Dr Renjie Mi 

“Materials World Magazine 
is an excellent source of 
concise information on 
a wide range of new 
developments in the 
fields covered by IOM3.” 
– Peter Davies 
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We are listening to you
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Contact us:
membership@iom3.org 
ellie.byrne@iom3.org
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The Institute is a body incorporated by Royal Charter, a charity registered 
in England and Wales (269275) and in Scotland (SC050586).

+44(0)20 7451 7300
iom3.org
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